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10:45 AM-12:30 PM-Sala 1
Diversity and Inclusion Into Action: A North America Perspective

Panelist: Rose Dolabella - A diversity, inclusion and recruitment strategy consultant, she has more than 15 years of experience in the Human Resources field at a leading energy company in North America. A diversity and inclusion
professional for over six years, Rose has led a number of initiatives aimed at increasing diversity and inclusion at her company, both in Canada and the United States. She currently manages the University Recruitment program
aimed at the minority, including women, indigenous people, black people, people with disabilities, and immigrants.

Moderator: Bruno Henrique Rocha Fernandes - PUCPR

10/5/21

2:00PM-3:45PM-Salal
Leading Inclusive Organizations and Societies

Panelist: Quinetta M. Roberson is the John A. Hannah Distinguished Professor of Management and Psychology at Michigan State University. Prior to her current position, she was an endowed chair at Villanova University and a
tenured professor at Cornell University. She has also been a visiting scholar at universities on every continent, except for Antarctica, and served an appointment as Program Director of the Science of Organizations at the National
Science Foundation (NSF). She currently serves as President of the Academy of Management (AOM) for 2020-2021.

Moderators: Maria Tereza Leme Fleury (FGV/EAESP) and Juliana Costa de Carvalho (FGV/EBAPE)

10/6/21

4:15PM-6:00PM - Sala 1
Building Impactful research: The case of SEED Network

Participants:

Luciano Barin Cruz - HEC Montréal

Charlene Zietsma - Pennsylvania State University
Angelique Slade Shantz - University of Alberta
Kylie Heales - University of Alberta

Moderator:
Diego Marconatto - PPG/Unisinos

10/7/21

8:30AM-10:15AM-Sala 4

Emerald’s Emerging Markets Case Studies Collection: A guide to case writing and publication
Sponsored by Emerald Publishing.

Speaker: Virginia Bodolica - Professor at the American University of Sharjah, prior to joining AUS, taught in the areas of strategic human resources, compensation management and corporate governance, assumed consulting roles
in private and public organizations and delivered customized executive programs for a number of companies in Europe, North America and the Middle East. Her research interests are related to executive compensation, board of
directors' dynamics, behavioral governance and innovation and knowledge management.

Moderator: André Jun (Editorial Manager at Emerald)

2:00PM-3:45PM-Salal

Editors’ Panel
Coordinator: Alketa Peci - FGV/EBAPE

Participants:

Renate Meyer - Professor and Chair of Organization Studies at WU Vienna University of Economics and Business. She is also Part Time Professor in Institutional Theory Copenhagen Business School. She is Editor-in-Chief of
Organization Studies, Division Chair (2021) of the OMT Division of the Academy of Management, and ex-officio member of the EGOS Board. Renate’s current research interests include the institutionalisation of new management
ideas, translation, institutional renewal, the analysis of institutions as multimodal accomplishments, novel organisational forms, collective action in crises, as well as governance structures and governance gaps mostly in urban
contexts.

Sherry M. B. Thatcher - is the J. Henry Fellers Professor of Business Administration and serves as the Chair of the Management Department at the Darla Moore School of Business at the University of South Carolina. Prof. Thatcher
is currently an associate editor at the Academy of Management Review and serves or has served on the editorial boards of Academy of Management Review, Journal of Management and Small Group Research. Her Ph.D. s in
organizational behavior from The Wharton School of Business at the University of Pennsylvania (2000).

Susan M. Miller - Prof. Susan Miller is Associate Professor of Public Affairs at Arizona State University and Associate Editor of the Journal of Public Administration Research and Theory (JPART). Her work is in the areas of public
administration and policy and her research explores the consequences of institutional and program design for policy implementation and outcomes. Previously, she taught political science at the University of South Carolina, and
acted as was an assistant professor at Oklahoma State University and at Ohio State University, having received her doctorate from the University of Missouri.

Mediator: Gazi Islam - Professor of Business Administration at Grenoble Ecole de Management, France. He completed his Ph.D. in Organizational Behavior at Tulane University, where his research focused on organizational

identity, voice, and power relations. He is currently co-editor-in-chief of the Journal of Business Ethics and serves as a member of the Editorial Board at nine other journals. His work been published in journals such as Organization
Studies, Leadership Quarterly, Organization, Human Relations, The American Journal of Public Health, Journal of Business Ethics, and American Psychologist.

10/8/21

2:00PM-3:45PM-Salal



Closing Ceremony



